MORVEN

Position: Park Ranger

Status: Regular full-time, non-exempt

Salary Range: $20.00/hour - $22.00/hour; commensurate on expetience
Reports to: Director of Buildings & Grounds

Position Summary

Morven Park, Loudoun County’s 1,000-acre backyard, is where our visitors know they can find their “happy place.”
We are looking to expand our Buildings & Grounds Team to help us maintain and enhance this magnificent historic
estate and equestrian center. Come join our friendly and dedicated team that consistently strives to offer memorable
experiences to local residents as well as guests from around the world who seek a destination where they can:
Play. Learn. Discover.
Morven Park

Located in Leesburg, Virginia, Morven Park is owned and operated by the Westmoreland Davis Memorial
Foundation, a non-profit organization, with most of the property under a permanent conservation easement. The
expansive grounds feature meadows, trails, and gardens that consistently generate compliments from our visitors.
Our Buildings & Grounds Team is foundational to our success, so we invite you to bring your Park Ranger talents
and then expand your knowledge and skills as you work alongside our Grounds Team to keep our green spaces
healthy, beautiful, and safe. As a Park Ranger, you will be responsible for cleaning, monitoring, and maintaining
areas throughout the grounds. Environmental management, debris cleanup, and aesthetic landscaping are all part of
the job.

This position requires being able to work assigned shifts, including nights, weekends, and holidays.
Park Ranger responsibilities include:

= Patrols the park, trails, and facilities on foot and by vehicle.

= Educates visitors on the property and enforces property rules; determines when issues require escalation,
emergency services, or police assistance and makes the call when necessary; anticipates and solves problems
and/or provides reports to approptiate team membets.

® Monitors park, trails, and facilities for unsafe or deteriorating conditions; checks the grounds and facilities
for vandalism and reports security concerns.

= Locks gates and bathroom doors and ensures that park and recreation areas and facilities are secure after
hours.

= Assists in the maintenance and cleaning of the park and its facilities, including emptying trash and custodial
work.

= Assists with daily operations of park facilities, scheduled activities, and equestrian operations when required.

*  Works with volunteers and other park staff.

*  Works independently with minimal supervision as well as functions effectively within a multi-disciplinary
team, in a rapidly changing environment.

* Demonstrates strong skills in working with the public and interacting with people of all ages, interests,
viewpoints, and backgrounds.



MORVEN

Our ideal candidate will:

= Have the ability to enforce rules and ordinances in a firm and courteous manner.

* Be willing and able to work weekends and after hours, as needed.

=  Have a current/valid Driver’s License and be an insured driver.

= Possess a high school diploma or equivalent.

® Be able to successfully pass a background check and provide work references.

® Have at least one (1) year of experience as a Park Ranger or in a similar position.

* Be able and willing to perform a wide range of tasks.

= Safely operate company vehicles and use and maintain essential equipment.

= Participate in removal of snow, ice, and tree debris to keep the site open and safe for visitors and staff.

Physical Requirements
®  Perform work in all types of weather, often for extended periods of time.

® Transfer machinery, equipment, and supplies in excess of 50 pounds.
= Able to traverse various types of terrain that may be rough, uneven, or slippery.

To apply, please send a resume to MorvenParkEmployment@MorvenPark.org.

The Foundation provides equal opportunities to all employees and applicants for employment without regard 1o race, color, ancestry, national origin, gender, sexual
orientation, marital status, religion, age, disability, gender identity, results of genetic testing, service in the military, or any other characteristic or category protected
under applicable federal or state law. Equal opportunity applies to all terms and conditions of employment, including hiring, placement, promotion, termination,
layoff, recall, transfer, leave of absence, compensation, and training. All employment decisions at the Foundation are based on merit, qualifications, and abilities.
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